MmO <KOOroxo<umw.

OZ—Za>Mr

foreror & i@ (Principles of Teaching)

v 2.1 & gEtRE e

drEw #1 "=ifaw= (Psychology of Learning)

A wifawa i st (Educational psychology and teaching)

I @ I IS & A A A fwAforfad w9 #< av g

o HATEHE B TRATRE FLAT

o Hfdrw AAITEAE F =TT FIAT

o AAIAA 3 THA FAY FT AT FLAT

o Rre/afem & o dfdw s & geeeg F)
o freror &t afvwita w0

o T Breror & TRt A G aEE

» explain the principles of teaching.

gt (Definition)

AT it a9 f3Far A @ehar & #=its aaifase, aea
AN A AFAE THAT FT AFAF AT & | A==
(Physcology) & Saftr #fiw sr=t “Pschye” a1 sTTeT i
Logos T 14 fa=str &far 2|

3a: wAttas (Physchology) & & a9 steqae &1 S
orar &, fSEH AT 9 Y 39S g9 A T9dT FIe H
F0 gTfad fFar S @t & &1 srerae e S 21

Sifers FAAST F AET, Fot TTAE AAEsT & U e
# & UF TG | gAY R §, Ao ARIAA qferw rveror
AMATERT & FEY F HrET a AT AgWal AT AR H:
I &

THT-THT T AASTies § Qe FArasiT &t aq a<is &
TRWTIA FA A7 FIET AT & g TRATS & § Fo A &F
T -

o AT : SHATE AAIES, s 7 U UET g€ ey
St fRreror e de & gefea @

o W AR A : KfF AN T & AHC gETA TF Aw
& "diE & WA T qU HY ATAT FIAT & |

siftrw weifasr # wwfar (Nature of educational
psychology)

BN ATeTE ARG & THiaar H 68T § a<iis & a1 a5
e-

« I sifers gatfasE, aaifase & fauer & gt omar @
HATfEAST % fiat i awdisl ® N FA § I8 dqra"
AT & FASTY AT ATHAT HT STLAT FIA DY HHIE HLAT
gl

o Safh A Saw & gt 9 ¥t et & e
F gafad & stfars waifas frar s sfere (ardmEer &
day # HEw ard) At & AT o FEe H ditHd
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HLAT & | T B & 919 T A7 F9 AEy HdT € a8 Ue
AT & frermeftat &t st adie @ e e & o srawas
S AT BT IET Har 2|

© B TF ARV AW T & FAfE @ e & e |
FUFT TET & AT A gAT AT(RT IqF AT gg A &ar
TR FAT € TT TF RS A7 2|

+  Siférs AAfasT uE sreet e A€ € T s @ A
FFETT AT & TE ek TRadT ofier ¥ F7 fAveasa
& gaferdt ffers Aifas an Zraer s wgfas st
FIRT gTET o T SE9 AT FEHAT Y A=AT T STET A
FT AT & et a% % Ffear @i ShfvaRar e S
fasme off 7% T 9E FT Gwar &1

o T AN(® TEfd H & T Aferw (e Tireror arareaor &
freft =rfth & =raer T st #a & o asfaes gkt
SeCicildl

o ZHE ATET ATHTH HeT HILh! AT wiaearefl wt [Hafes
FYAT Sifersh AR B QU AATF SATHR AT § qE TH
T g s 2|

stferw wentfaser &1 8t
psychology)

stfars weifas sifer ot (frfa) & wfeteromeft & =
& qTy gafeq € gaferd ae tfaard e siar € & ffers aafasm
foreqor wrfvreror ST oY Sifars Sfie Sivreror araTaxer & =9
At # & Hifvm gmr wfRd 3@ awafaw freror ar s
ferfoet & ol a9 arelt awerst & & &< & S
FCAT AR ST T@ Ak & wifier et & Ae wAT
=t |

g 7% iwaT @ % uw wifers wfem & i #E =@ E iR
3% UF & 1% 0% gadiE H7 |

a #ra arar (i)

b #rEw F wgHa

(Scope of educational



c #dE &t gfEar
d drew & faat ar aareer
e e (ftrem)

stfars waifas & fauer a¥g afe ag sroet et &t &= &
o stmawr® 2, @t SO f*F T 3 Atat g 9 g €

The learner

afe framdt w1 & et g AWA € At 'w a @ fF A
ATt et % s g ger faww € sea A g
FT T8 9NT &/ HiEw aTer @1 Fawawar & 7Rfa #2ar € @i
SH AT AE § TEA B awAH & G T

TSI AT GAAGT AT ITF ATAT FT TSI &THATAT,
TNTEE AT AT STy Gremfta F sead Faer a9uT &
FAEAT qF Y& 8 AT TAF =70 | fAww o e #i
fareteraTd

dr@= #1 sgWa (The learning experiences)

TF AT A(eTs ARG 7 Fet F1 % 9207 | I AT Ae
T TT FIA FT B FATA & AT &, al q8i Afdrew qfasmT
F ATAIHAT ASGH B A & | T ATS T WATEF AT
TE qF FH H Weg FAT © f e are gt & At
HETEAT A d@qfee & @ et G o a% | 59 a7 7 Afes
A # fwer awg @ St wAat & T e Rt &
HfA &, S e aret & ford dimw & a0 sgwat & 99 @
gfaer yam Fear |

dr@s #1 gfFaT (The learning process)

T P & AR A AeTE AACIAE, TG TS A THfA &
fafor, @ oY % SiHar a9 &1 THIYE, e &1
AT, THTET diEw & adis i are, e

drmwt v fRfaat ar a@m@ERwr (Learning situations or
environment)

FATE &I ATEL AT G STEAAHEE 0 dH(AH A AT
ST drEw GIAeT 93 FA &, TATHT a1l A T(Hars AR
F9 AR T enfe o o freror @ @ wfrar & gEre
HATAT | @EEAT Fd €, 3 Ger & AAHR & 7 A 2|

forer/afiret® (The teacher/trainer)

v Afasme frem & & wfen & st gt # S &
o & o forers & @ &7 S AT STEwEhAT 9 ST 34T
g e 3% guut g, AT, qure, A F e uww
T4 HEAT & TE AT S (Thed (FTATST ST, THTET fareqor |
gfdreror emfe & fasterarert o¥ ST STAT & Al U awar
forera = wfvrers a9+ & forr afRa T o &%)

farere/wfdter® & @ (Advantages for a teacher/trainer)

vt & fordl 7w & qF & U WUl H AferE AFTEas H
THTAY TF 9gd & ATIH ITANET & I8 I 30+ FadT |
3% & fawfaa e § Agg Fear 2|

fremeft ®t AT (To know the learner)

Siferes Aaifas Mt faftmr adet & Remdt & @
& foru forere/srforerss &7 AT 2 1:-

o I BT, i, gty JiX e aftufRa ar =
STHAT AT &ar e |

IT% AT ATETHS, aifas TIRE AT aied aodl
Sexal & I fawe #r 7w

o IJEHT SATHET FT & |

SHEH Faq AT FF=A AT |

IHFT IF FTR |
« I9% GHE FAACNR F 95 |

I T, FESTAT AT Ik WA WRIT & A Teq | |
To select and organise the subject-matter or learning
experiences. faue a&g a1 HEw & wgHAr F AT FLAT

forerefl &1 ST & a1E ST ge sraeT A & & fremeft &
forfara fvar s & feferfaa g9 T ¥ o @ -

for whTe & foreror srgwa ar freror ATl geTe @ T S 7

TH AT & 9 FAferd ar AT FAT AR S srgvat
q 34 e 2|

T THY & Tl HT IALT QAT & ST qGreawH A\l F &7 &
ATI-TTT TrEw aTer & fA9arst & F & 39% | Ia% G
& TAF FX0 | drEe A gHia q e onfe £ sawsdar
gT & | STl Sifars ARt & Sfdita o 2|

To suggest art and techniques of learning as well as
teaching. farsror & @rr-aATY, Hiww # FAT FX AHATRT FT

GTT A7 | HE@w qret A da 5 arElt #1 Aol # & a
T THET SH 4 dreaT € g8 o st aefas @ wee
F & &1 g T 7w e # ufkr & e w=ar & 6w
THTEY Y =t et & ford aregw &1 gEa &qr €| 9% aardn
g f& e & afeer & = F8 g @ il 21 aw i
garar & & @it aRferfeat & aft wer & et & @
uw ft fafr a1 q@dts I A9 & | uw s w@ e A
aRferfaat sgar e a awEr &1 #3ar @ oF Ifm
STEHC A7 fafer &1 =9 FAr ARyl

dEa A fafa ar a@Eer it s #==w (To arrange
learning situations or environment) f3retor srfermr ufskar
TR fTeAOT ATATaReT (SUHT FAeren A< fraror/ v awwdr
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qenEt |fed) & gwE w1 Ao, Ses/uheE # Sugw
ﬁrwa%f@ﬁﬁmammw%wﬁéawm%%&

gafssa Fear |

(H) HATFATIRAT ST TR F & % AT IA F0 (To acquaiant
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him with the mechanism of heredity and environment)

fawm & wfkar o a=2 & fawm § o sgaifear @)
THTERT g7 TS T R 7 [ agd s ||

FIIEA TR T@R § A A0 (Helping in maintaining
discipline) fifers wifasm &1 s forers/fsmafas &t ww
TAATH TS FT AGITEA G | TG8 FAT & F0h I8 9
e ate At gFfa IuH ard AR FAAR, IqS @Al AR
sfrefat anfe & aRkfed war @1 oF oY Far fareqor &
AFATH & AT A AT AR Hr@T F a § #eg FaT |

fireror wwtesfw @@ we™ #F@r (Rending guidance
services) TF Sifats AT &1 77 foremtf¥at =t Avfesta
TATE TG F¥A § {3re7 U318t 1 Hag F¥AT & ar a8 Afh
g St % AET-fadr # gomT #, ¥ dudY A% oft sfw s
THAT & | I QYT § a8 Aferd q=ifase & J9 & a1 98
FAE TeATHA AT ATHT & A & qd® § T&ar & a8
ST & & A9 et i emarstt, S e sttt
& e #X gFar & Y Iad TRumEET 3% fFww &t
o i wfy #1 T=ar € 39 yER Sfers wAifase & agrar
H 39 a4 8 o fremefet &Y g% Al e & o @
o e w&a €1

HATHA T JTFa= A #Agg FA1 (Helping in evaluation
and assessment) Il & TFT F ATHT T&H FA &
@, IT% T FF W FaelRE qRadar # S A S
7T T ATy & YA § I awarett Ht ff Jrean A,
St Sifers AtfasT A Aifos @aer W, qersT A1 e
T & T | FIAT AT A &, S % s wv =t
v & gafssa foeaw e & ard T s 2|

FAEAEA FT THETAT F1 qAEE (Solving class room
problems) Fmaew & fRrfaat & dew aren & fAvaarst
FT TSN, TS 1 Tfaeiiaar, Faer aadr aoud &9 #it
quEETAT Ft B FA F ford Frerew/afvers wwd 21

W[ % I | 9T (Knowing about himself) stfars
AT & e forersh/foters it = & IR & JWA A AT
T B | @I F FIE, Ak &1 A9udTd g¥9g Ft AriHe
SR, TS U Arfe aefy &7 S 9aqr a9dr @

foveret [afdrerat Y sTTaveEAT Y HHETY ggd °Y & Y IS
T A Teq © T F A AR qaFAE e & A A(ew
aifasT forers/afrers &t fOreqor i i & asft 9o &
AGE FXAT &, I8 T8 FAAMTAIRF AT AIA1RE, TTSTH AT qE
forer &t | 7' 7 Faw FoEew AEw & for gafsea €, At

a FdaAt F ford ff @ % a€ aregewt qadt nfafafay &
T 3o & famior & fo | arar-foar & g o # qemw
w4 § ot Teanft 2|

R & 3@ dad ¢ f dfes waifase o our fauw §) S
forett % Tgfa @mawm@ts e & forr aga smaws & @i
72w & fF @l weon & fraw/uires s § uw
srfrard fawr 21

ferequr/wfdteror (Teaching/training)

faretsn /afsteror = fadenars nfafafa & s w9 s = Rt
o terer a1 fawer an Gt fft <ist #t faaRa s o g
ATTHT FIA HT Fedl ¢ | TaH I3 Afds T & ards da
F I | gad forers/afters fGremft s & w9 § mive €,
AT AR F TG fham a7 o firer 2

FTEATAF €T & T A 31 ALF THH AT & Ted FeHO &
fererur/sfareror ww wivrfarer i wfafafy & Pad a= Gh
o8 =it # TATRA fFar smar €, few sa oW &5 St
fRramftat & o afrer fmm 21 (Fig 1)

Fig 1

THE INSTRUCTOR ORIENTED
~~\~ DECIDES OBJECTIVES
METHODS

f?ﬁks\

(X

INSTRUCTOR CENTERED ACTIVITY

-~ DECIDES CONTENTS
ORGANISATION

SPT020101

(Fig 2) ga¥ grmior & ferspor/sfiverer o Rreror afafafa &
= # ¢ oo witrs a8 gfad #zar ¢ & i 5 o
TIEHAT F9T FATET AT & 30 I % T N H9rA & AT
A @ Ao & stearfed wedr @

Fig 2
TRAINEE ORIENTED

TRAINEES
ORGANISE
THEMSELVES

AS A GROUP (A\,
P TRAINEE
GROUP

LEARNER CENTERED ACTIVITY

INSTRUCTORS

o) |

SPT020102
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frerur/ufdter® *iwer (Teaching/training skills)

Rreror/afsters wa wfew aglramia wfafafy &, FPed s
Teh TIIT8Th %1 6% H1AT AT AT 61 TH TS AT Aot &7 &
A F ATEHRAT el & Rgiar &1 Fefafaa e =4
sfarer fareror @1 AR #ed qu fRrfaat & e & 99w w9
faTetor & Y stfers T Y Furer aeT Awd 2| 39 At
T HHT AT TAE T Tfagadr 1 AG@=HhdaT eidt @, IE
AT 18 | THT 3T FAT F974T 2 |

TF T aiRterer § qfiegst & R # st W e w79
AT TR TTHRA AT MY Forw w0 Breror/aiveror ®@
gia w3 F o, S8 T A TRy 391 Tt ¥ (Effective

teaching involves acquiring relevant knowledge
about trainees and using that knowledge to inform
our course design and classroom teaching/training)
o g9 forfara/sfarfera wea €, at ex Faor ausfr &t fEretor 7=t
T ®, B9 I ardy 1 fareror swa @ femftat & fAfiw
THY & famvan sa% daw #t giwar & g9rad #¥ a@dr
2| ey & o fremdt afgfos siw fma gesfr &t
THTfaE #3d € % 3 g & 59 3ud @, sgmmaes 7o
g & Rremft ffws ad® & qaenst 1 aWar #8564 ©
A IAHT T A a9 74 B0 & e a1 § (FEF qR
TAA I A%E F 9Eq)

T freror # e f T gew ¥ @R ¥ 3w,

FFew e frdwers nfafafier (Effective teaching
involves aligning the three major components of
instruction: learning objectives, assessments, and
instructional activities)

Fig 3
LEARNING
OBJECTIVES
INSTRUCTIONAL
ACTIVITIES

T

ASSESSMENT/
EVALUATION

SPT020103

a) foreror srfer oot 2iar 2 foremeft & wfrew &t erwar a9 9%
ST & I a%F 89 IveTd & w0 § s %, gfters dea &
I & AT H WA § A FAT ¢ | (S F v uw e &
3 | farerfat g wefia w3 #t 3=fi #3a 2 1) (b)Femers
wfafafRet (IeTo 0 =, o, 99U, Tod) 37 dEw & 339
F W AL II@ AT TS F¢eh T FXA § AIE &l 2 |
(C) SITFeT (Mo T TFREAT) FTSAT, AHEATHT FT qHE, T/
fremeftat &t wavie & o s@Ex Yo FAT € HiX W H
ek T AT FIIAT FT AT e &, N Tivrerwt & o

AT Hreds w1 IRT FLaT &, S AW F Hrew F o anfen
FT TFd 2|

gerrat Rreror # Rretor ReE F a9 A AR B UL HIAT
e & TWTr Breter | S F SEvE Y Aifamt F aw |

FATH® AqeTT wiae 2| (Effective teaching involves
articulating explicit expectations regarding learning
objectives and policies)

AT BATLY ATLATHT & A% H W B F I ITh W w7 F
darg XA | foramedf &t seae e iR yeeie #A § #eg
FXAT &1 A freer SRR (srafd, I AR Ao S oEW
foremeftat & srdem FRa © A ISARH & dd dF TS H#
e & ferar @ Y 3= vt st &Y e s & gam
FATAT T

THTAT RTeToT | 29 gTRT T AT T R B AT REHAT

& &= w1 wiiww & (Effective teaching involves
prioritizing the knowledge and skills we choose to
focus on)

TF FE § agd AT FIA HT FIO0 AT FEAT A0 | g &
fauer Rt & @ & faoms w6 w3 8, @l s R
fort 7w fAvler o= smaws @ S giewa atw &R fF & o
ATEAY f3reTor & reTmH § AT HYAT & i ot arlt q€
T AT & SHH A & (@) TSTHA/HH F AIGUST i
TEEAT 33T & ford, FA| FT A3 rawedt A yoqH
Y AHT HI[TSTHA AgFA | Treawa &1 ferfa, & it
THTEAT HF TE@AT|

Effective teaching involves recognizing and
overcoming our expert blind spots.

Zadt avs franfiet & o ol % i o i o sgva
T B & T, IA TET Y T € A 9 AT & T &, Told
fAerd faehTer @ @, a1 AT 3 | @ & 4% §, 3%
FEAT F W@ wT F o agul it We €7 & quAe & o
Y aTaet whwamat # fwga w7 & wase & fordr, wfdvemet o
ATIAHAT BT & | FTeAifa fagrust % ford gam w3 giewer giar
g, AfkT &% F A Fve & FfRT F9 aR me v a
TaTe FXA H ATTIHAT, T &7 Aed T8I qHed & arfh
fremeft fastus fraifea we &1 srvame #T @ |

T freror § TR fEw & e oA w9 & o
UG A e # e g (Effective teaching

involves adopting appropriate teaching roles to
support our learning goals)

gW ot foreror # fafersr syfrarett &t sraaT @ @ (IITRIWT F
forr, % amEe AfeYey, Soe FHeeY) | g7 HEE &
Hra & vt FET § AT AIHAS AT & THAT AT
ST =Tfed |
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Tt wfreror # wfafaw v afefear & smar w seew
qiRsra TTETRA i Witk g1 (Effective teaching involves
progressively refining our courses based on
reflection and feedback)

foreqor % fordr srgeReTeaT & STavEEAT St & | g6 e foraqor
T AAR fHFae # T I9gE e X 9fkadd & @
ATAIIHAT EldT & FT MY FAG TeaiqT &, g0+ ford &0 oI
foreror gome o yEfTE SRR F 9w w3 A srawswar
gl 8| 80 Uh qreasww & freror SRwl, quwft de=Ar av
TTET T GINTIT FY Tohct & AT 74T &R foveqor &6t qwmanfora
FT T T

fareror & frmi@ (Principles of Teaching)

F sraew & Rt ar few sitvate & Reia & Agear &

I3 & G =l | fIrerer g fa at v F it 9% smanka

gidt & s i smaRa g i § 0 aw Rwia o

qAraeTAE i |

1 s & Rr=ia (Principle of Motivation): IE dias
aret § A% et drae @Y o 997 wear &1

2 wtatateat @ Rreia (% d@en) (Principle of Activity
(learning by doing)): e & ffe TEa (% SfY) frew
T frgia a¥ smutRa 2| ga8 aiiRfes oiv wmfasw gt
THTT &I AT o €| Sarexer & ford, et &
e MY ATeA T |

3 %t & Rz (Principle of Interest): faramft aqem
F frg amafas v e w3, freor daw & afFmar &
THTIIAAT FT FSTAT AT AHAT 2|

4 Siyaw & =t &1 fr=ia (Principle of linking with life):
Staq % AT oged € iR Sfaq & e fora e &t
Tt 2|

5 fafsea @sw #1 i@ (Principle of Definite aim):
foreror HETEAT F SgEwAH ITANT A #HrEw wr oafaw
FHT T & fordt 7w ARt R 2|

6 =t siaet ® ggwA &1 Rrgia (Principle of
Recognizing individual differences): s ferameft
& A | g gid & 5 @y framft stew & aum
FAELT FT ATH I3 & ford 30 A¢€ & ®W dLd & ar
foreror gy &1 56 ave & A=l G s =l

7 === # i@ (Principle of Selection): s &7 farfast
S {3 e o7 €| forersh 37 amafiEt #t a9 # qe g
=T St wrfr S 2 awdt & A Sremdiat & st
F qof 3 & fort, sreaw ¢ @l 2|

8 et 1 frgi@ (Principle of Planning): s ferers
& Fo [Afvaa aug 9 339 &id & i @l daremi &
FqFad ST F ford Rreror =afem smr = =i
quEI-AAT | BT AT |

9 fawr= #1 Regi@ (Principle of Division): #raw &t
JTE A & fordr, fawr awg & @At | fwifoe e
ST T1RE AN gHEAT & ar g9y gHT ARy |

10 e #1 R (Principle of Revision): d@w &t
= W & ford, v s & g Rfasw (sewm)
FEAT AR AT Fe-aX Rfaw= w7 =+ |

11 w¥sA AT F R (Principle of Certain and
Recreation): & f@id Fam &H & AR & gwqe
A TAATHF T & ot e 2|

12 STt Faer & frgia (Principle of Democratic
dealing): & serr-sternT TfafafeEt &t aseT a9 e
fronfe #ex § vy #t wogqe @war € aw daw
AT F S ATHAAEE A AT THE FwT w3 |
TS AT &
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