MmO <KOOroxo<umw.

E
A
R

I
N
G

foreror & Rrgi@ (Principles of Teaching)

I 2.4 | gt e

dr@w #1 "qifaw= (Psychology of Learning)

freror 3w Him & afkar & s (Motivation in teaching & learning process)

IR @ I TS F A A A FwAforfad w9 w7 av o

o YU F ATUTIOM HT TRATHHA FIA
o o # SO & wER F gEEE A

o HiER W AXOM § GEEHIOT & TROMH FT {Awedwor F24 &
o Rt & TaER F gURA H AE FET F G0 FAT

Ao I “Motive” a1 & feram T & o forefy =fcp &

L fIqY TR, Tl AT AT & w9 F qRATT FF4m A7 gt &

T 9O gAY fiae ol gf ot & ot & uw famy ad &
FEE F4 % forg IRT FET & W H THTET AT TUTET

N FAAAT & TRTETT FEA H GIUT FT 0T FBT AT © |

AME & T} TEdt, T991, gorat, Jiwame, fRar &1 gam,
IR AT I ATYTRA | §0 THR SO AT B I
SETAT B QA FA & forw afed AT IR G FA
THEE 2|

draw @ gfmm § SRom weEe FEE & IR F AT
fretar & s F forg wfites % fog a8 weaget 21

foreror =T afreror & &= | &t wifes ey @ v v &
IeeTdt &t T 3T ST JohaT © -

ATAE IFA - A S AT i # i< deg & foar
et afomer ente weme & e R

JEL I3 : S o AT Fe & forw o wivrer daw S
T #Y g % forg [AERE = 21

gfdrers & O ATAE GO & ATAF 8T UYIOT H HSA o
# qgftr SNl & STATTH ALY IO F T AL & Iarfed TEr
forar foam o7 @dr &Y 38 STelT & AT 39T ST Wiyl

gadrwe (Reinforcement)

Hrad & wfr # gwifad #= & gedEw uF "t
e fvmar & gediawer d9 gar @ 9« diew arar |
FhadT & & 3% 99 & %adr et & o =t foaes a9
FHAAT FT 3AAT AT AT € % 98 w1 A | awe
wfafafemt #t s @ Wgft T@ar € 5@ A% § uF a%d
At & drea ¥ fow uw Ay quaa & gwr wfte 49T et
Thdl 2| Uh s oo Joe o9 9T & A AT A
forerar & &y faet & &x 7E draw #t forfa & qeor faderar of
SHE M| 98 THTH FESrHeor Hia | arer & &9 H
F1 F¥ar 21 (Fig 1)

FaeR mua (Behaviour modification)

forersr o wfdrers oY =™ UMY dodl® AIAT qhaT & ar
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+ fagf@ (Extinction) : 3% 79 3fE™ #XF FAEY
TAAT & SATSAT T F g€ HIA H AGHA ST |

+ FS=Y Hf=AT (Counter conditioning) : ZaEr™ ar
TAfaEt F e w9 A & fou uw At sgwa &
A ST € |(\, sfe, wewr, et enfy & ary qafaat
& fafea &)

+  q%a & @@ (Learning by imitation) :frete st wforers
T TF Hied & 97 T o aiit & e Atsd Y8
T 2|

wisters | wfdtert #71 9% ®& (Motivational function of
the trainer / instructor)

Ffers AT % Suete i i Ser &, farera =t sfeenfiay
&t IRT F F forg 9 S Fw TR F e -

FHWAT &1 (Arousal function)

7 foregent & faer=aedY &t S MR aATe TEw & forw €| gaw
drEw aTer T e Sitaq 7 TS ey (8 ST w3
F TELAT) AT g AR AEATwF fawhie g § a9 & forg
ST & WY A e #3 @ e e @ mraew F
forw afvers =t ...

qeT F : aw FAEwerE Itvw # wftregert & @wear S
FEEHAAT HT ATHAT Y IHAL AT AT FLAT & | Fivegett



it forg wfdters g&T § quiq e & srawEsar &1 f6 3 a8 &
e FAT FX TR

wieated #1& (Expectance function)

7e RS 3 & TeAl | 19w o % et § favereft v
TreaTed &t & | averor & afurrt & gfafear et ar dew
serET a1 &v, 3w, sfeaifiar i geaiT, 3 wnfia ads
g1 s forenfiat & forw awer WidAeT & ¥9 § € S draq §
forerreft & At it geTd | ETiF 37 a1 T AT T@T AT
=Ry fF & wieamer vt % g awe e & €7 8
St dre § forerft & | #t g € erditE, 39 a1 #T S
@ 9 =Ry F F wiarea RentiEt & o= awget &t
gdataTed T FX |

FmEATE ® - (Incentive function)

IE AW AR I & ITANT & AT & et & =raew #
it wear & | g s R saifea wfafmm (a1 =aer)
F I AT aifed wfafwn (a1 @er) & fou & awfrs
AT F IWTY, AT AT 8| T2 Tad T Thkam &t dhat
| SIITEATHF qAHATE F ©T H FAH F A YO AT
TfAhel[TeTell FET ST &1 30 dshdl & JeTsd gy A%
gHAT HY dF § AR [T AT |

%o %t a%A* (Disciplinary function)

THTET SROTT T & forw widreg (trainer) am wf¥re (Instruc-
tor) &1 ATHLHE GFEIHLT & af AW & a7 AT(RY | ATHA
T § WcATed % ATAT § TFNEE THN & FIeR A
SUATS & TETET a7 F oI GFEHor & LAY T ) ==
far ST =few| sfvad @@er v Ffeat #t w9 aF
Y sfaTe TR ST =R see srfafRes, gwrEt SR g e
# foro fmafafaa #ew o o %

Fig 2
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Su #t aw* (Techniques of motivation)

TATET SO g9 & forg wfsteT (trainer) @ wivteT (In-
structor) & ATHTHF FFEHIU * a1 AE & FaAT AT/
AT €T & NATeT & ATAT § THEHAE THE & TIR
Y IUATST & q@TET 3 & forg GFerawor & LA I o
=1 faaT ST =R | sgfvad &aer iR oAt & #19 aF

AT SfeTer AT AT =Ry gHa afafies, gewre §or aam & P

forw fAaferfaa wew So o a9 @

FYF I AR UF T AT F w9 7 e e
e arelt @t 9O aet |

o Ot & @ & =t 9 9y AT I daw & aad w5
Tehcilehel STANT & ©F § T ST Tl 2|

o TS T uw difha Rt e FweATE & uF a<ar | A
AT & AT FAT B ETIAT | HES H qdr & AT &
ATI-ATT I TH TATE FIA & forg gardr &1 7o |

o WEAT F WAF AT FACTIO FHAHIT -

a v I HLEAT
b sfesr &1 o= &
C IV H qEWT F GIST
d =< fag W™ S it & I TeW #wAr
e UF I=F gfeawivr & grer foreanedy &t s
o TIE H IS, T AT SrawEEaren w @nfia w2

o HET & %A & qefd gfafkar St e & aeds
GIEHL F TATRd FEAT 2|

s &7 g A dEw T AT § S9% arg gl ), °
& St wftrerss forerss AT & SrraT % Far 2|

“drgeT FEE” | qi¥adw 27 (“Learning is change in
behaviour”)

+  HiEw FT F7 Aaad |

o HER F AAEIEATE § FET G (Fher 86)
o "@EE # ST

. "rEw # amEr

e #t fafeEy

o dr@Ed & dadr

. o & faftet

o FrEaEE & "

*  FTATERT

o TAESIEE FEE

o HrEd & T

o e & gfkaT w gaad w9 g wRE

dr@w F1 1 Aqa" & (What learning means)

HET U UET giwar & S g us At @ seat, s,
FIAA AT FAEHOT F I FIAT & | T FS IewT B T FLA
F foru smawEs g 2| e & afeat #1 Faer agddar 21
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HTETRO FHTH & forg gt affr ast gidt & o @t (Ha)
4 asit & F&ar 1 (Fig - 3) &t wfy & e & @ a®
THAA & SaT & | &%t FEr & fog weeie (Presentance) #
yRfeE gfe ot geeie & =S # audaa ST g e
g | stafs sfee g 339 enn | wafE Afew wiver  fog,
A & H@ATH & Al & AT THAT THS AT T (IFF) H
Hafia #er 2

Fig 3
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draw it fafa (Learning situation)

e #t ferfa ot 7 gfeswior i e & sftme & fog
ATIYIF FTATIRO TG Fecdt & | AfT 3797 & &t off g 7
TR @ a1 Je T fererer v gwfaa #ar @ dew & Rt
HrEw &1 a6 TS FAT © daw & Rrfq quraar e afq
fruffRa wecdt & frma fremft #t st fremeft #t st frer
ST & ST &@F |

foremeft &t sawwwa™@ (Needs of learner)

HramT, fE ae # A ATt AT 7Sy wA H
I o Thar g | 5 fEremed e & S%ed #t JWar €, ar
foreor srfere S TEt ST | Tievers &t e (YRR strawaendret
Ft TEfd (Famr) =nfey @+t s @ & forg dar e o
FqEHAT 2|

HrEw # Al (F7e=) (Learning materials (content))

7% diad arat gy @t S aret art &1 aw inget &
AR T % ATATE ST AT | qTSAFHH ATHAT Ht OHT 9T
# wegd faram st =nfew o foremeft g @wsm @7 @ | afe
AT ITHT AT AT § &, At Orerw stferw woTeTr

dr@q * a&* (The learning methods)

forga (aw) dEr =7 € FH (Tearstt) | dE § o
AT, AT GG Ara i AT A G & THTH
% agd Heayu ¢ g T I & e & forg st wrn
# et &Y rravas el & | diaw @ fafy ofr 3w & aftuemar
T AT FEdT 2

@@ it a@ar (Rediness of learn)

drEw & forg doear a8 Fea aRF ¢ | dear, IiRE
qraTor, atfes A AEATEs w9 sratRa € I8 agd
Teaqet & f e At v g% #9 & ted dfew aw &
ACLAT & TAT AT ¢ | Tfvets & 8 TH & e &
forg Rrefiat &t aRwe=ar & smame &t SeaT A1y | amiEs
forerr & @it wfdrggett #t aERAT # AT FLAT HT TR 2
FIfF TS AU & T € AT T TE1 & T & A FeT-
et Safadt & g° FRO & 97 TE AT FhaT |

fw % fafr (Method of instruction)

e wfkar dew & gwaa & 21 3t FAewes
gfskar feremelf &t erawaswdret & gEtya T€r &, ar fwr
AT & R | e 339 & forw fager & fafer sy
# gt =rfew | foveror & fAfYr deaa (wef) @€ s =ifeul
foreror # wfdrggett &t @fea wrlterdy, afvrgget & ot @
IH I FT AT FLAT & TATET 3T as fareror & forg
fRreToT STY STSTSTT ARTAAT T TANT FT THd & | TIOTETH TR
fareeft &t d=d¥ I @A § Heg FA &, S Aerw 7 dar
2| ST fAger fUse gftreet &t #ag war 2|

et g HEAr (Learning by interaction)

s UE frrfl dad & oy SsEwt # sawsar & "oy
FAT & MY T 394 gT FaiRa @& # 9ra w1 & g,
e & &fa d sadia g dear @) oRkfafa & oo
sfarferar @t ST X S St daT & 39 fog d@qfe Asge
T 2|

@9 (Environment)

Aifas fAamft o amTfoe aTdEeer agd JTaws © 68 &
FTET T & I A ST B HT AN FIA & {orQ & glarem
ST =rfe | Wit i deame yaRw F forg a8 sraws © &
T® @I AT AYFA aE F fAFwE F¥ A aivrgen §
T YU AR ART F AT G | aTqTEaor Wi § wfveger &t
ITh SfilgT § o= v AT agaY amiRe a9 § "ee
FAT 2

wAtamTE #1F (Psychological factors)

AT witrg A wfites & @ @9 & I uw G 2
TSI qae LT T TGeAT F7 & AFIT T FLAT
2| wAtasTE FE e fvafte safAsiRar S d@qet §
FER FIAT © FI@ 810 2FfeeeT A1 srawrkarett & forg e
HeAqqel & SIgOTa, TEE H TIAT, TITESHT HF AT AR
3 @t & = @0 F deav draw @ ekt www aw ®
forg w9 &7 & wea 2|
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