foreror & i@ (Principles of Teaching)
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wderor, wem WY g (Test and Evaluation)

HeATeH TSRt 31 JT Hie arwan &1 e (Plan assessment activities and assess

competence)
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HeATHA Tiatat (Assessment activity)
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HrE & siwa & WwR (Types of learning assessment)
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drew & forg geaiw (Assessment for learning)
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@@ &1 Aiwa (Assessment of learning)
Hrawt & ATFHe TF 49 AT AL IS (T0MF) & a1
gtar 21
AHE & AT UF STA/TNEAT & ITATS & T erdv 2 |
afRema s/t R ATAT-far #t qqre S g6 2|
Hraw & 3h1E F T | giar 2|

dE@" & ¥ | AiwaA (Assessment as learning)
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AT A (Formative assessment)
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dra= & forg geaiww % fria (Principles of assessment

for learning)
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drgw & forg qeaidw & a2 5 R« (The big 5 principles

of assessment for learning)
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dra & forg qeaiwa &1 32 (Purpose of assessment

for learning)
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NSQF % e g"i® (Assessment as per NSQF)

e/t &1 St geiEw #33t (Body/ Bodies which
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Rreror & i - o, T SR g ST 6.5 ® aatRm R
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o Teeie W) & dEd GiEA & S Srated # S aret
75-90% & FUX W AU F A :

TH FH | TAHT |G 2
BT ITEHIO, A o8 AR FEAAT ITHLUT F ST §

=BT HTA &

o TETH[FABLT I AT HXA AT F ATT FAAT-T FIT FLA

8T 70-80% TETMAAT SITATH/Ae®war sTrae af |

o GH FA H A=STS AN [RIEAT #T TF =T @X
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I B &Y
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AT T FTH FA g s & |

dq F TH IoH @Y A AREAr A fRrar
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TS THR T LT 998 6|
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+  SJA{TTH FUT qATET AT © fF T aEAS THR & ThET o
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qATwA g¢F (Assessment Components)

Tsh

TAHT & W TF TAHT & gedl H1 fAaor @t

HEH & AT R T AT €| ARHT qeATEA FH 88 aw
AW © AR FAW Feal § s aad ¢ | oF (e Fier)
T AR T AT GeATET HT REET S, A
amaeTF e |
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rfRrraw 3w
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AaR® gearwa & fog e

forates & am e ar ; ATHIET
ITI &7 719 & 9aT (q<ai/asae) qeATH # gfafafer
ST &7 A T 9ar ; et e ;3= AT
3T & AW FAET 3T #Y erafy/aeTET
AT & qiRo
Maximum Marks 15 (5 [10| 5 | 10|10 | 5 | 10| 15| 15
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FiversaT a9eT (Aptitude tests)

AT BT TR & AT A ULlegs e MHa 8| a8
dreqor @ ad & Rt faftre wrf & fore erwar o e
FT AT Feam & | fafra @R & ¢ tdieye & Iuae &
ST ATHAR 9X 51, HeAvert ar et & S qededt ¥ Had
g 2

Ffehea a0 (Personality tests)

Zfehed TRTETOT ATHAIY T ST ETT 9T & ATHH & ST
T ST @, SWfiea &1 9Rt 7@ SEr &1 F adier 30 &
3000 % &= Bl &; YA & THR 9 [ FLar |

T THIT HT TLE0 qLT AT T ST ¢ ATEMRA 2T &1 &
qeront § fAErer see anfier & w9 €, St #% 9 99 A |,
AT BT T AT aF & ¢ 71 2|

AT+ g (Psychological assessment)

qATHA & I, TF a7 TF & AfF AAGSAH AeATehe &
T AT § TS TS0 et | ATETRE & I,

Rreror & R - wHew, T ST A" ¢ T 6.5 & atRE R

HATASATIE ATTH A SHE ar & forg fafire sw g |
T TeEd ® fAefafad 9w & a5 2

w3 gfaera/ferem
o wfawr & o AecETERiETg SR ASETE

aifeh e FAMRT fawawor (o)
« 9w oY w fagfa & afafafeat
i1 T (Role playing)
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=t o deW e & forw e A o fRrfae oo
THER & I AT S ¥ s g & . qfEand 3|

ferfa & deifaa &t aodt © B oo oy e s ® & ar
g gwifad wifaer & aaf & = & a%a €|

31 a¥e | AR (Two way interview)

3 AYE & ATATEHY UF TeATHT & I ITAET B A aTelt
HEH AW T €| T AT & FIRA SIS A
AT @R 9 AT AT A FeArwa G S & w@w
AT T FHW § Haa, IR T Iggwag €|
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fafsrsr wor & 3t a0% & e €
frmfafaa aa@ weagf &

EEEEY

T FTH FIA aTAT

uTEF T4l

T 3T 97 e

o Tl (Fact - finding): & 3% &1 #¥ & a<is &
AT FYA A STATT a1 & | =177 farelt aweT & &8 Hush
FA &7 AT qag et aa a% ¢ fF o A aHrae
3 dFd & ?

 weu (Presentation) : SSIee Tt ©F & FHHI-FT “BsTie
o oY FET AT & AT ATIRr AT AFERT MY FH
AT F AWT F qTT UF A (A qr AR

+ §YE qR==i (Group discussion) : T8 THE a1 AT
T oF afte #1 =e 2| UF aHET S9 69 F A
TEIA H AT &, S du & W AT F A€ qE
AT =T HAT | §F THR A g v |7, o s
e & fawia, gt F &7 FwE oTe w9
foFar AT €1 3 TR & O @ & forw us weayet o,
T TBAT & | UF ATH(AH @Y T ITANT Fd Y 8¢ a9
i <& | fRafa &1 fe=or s e & forw aweEr w1 = e
FX A IHHT T |

AT &7 TheA (Assess competence)

FH T H AqHAT F ATHAT FEAT I AAA FeA & forg
ATav® ¢ fF FHA R FE H v Y qEw gt ¢ |

RA] & TIH dF T ST & ST & Hd & § (999
TEE F AT X AT [ AR FA H AT A FeA A
e g g |

irgar wE* ( Competency standards)

AT AH TF o qT6 H T A & ST FI9eT AT T 6
TehelT LA & forg Iy foar rar & 5| fael = fea &t
HEET § T S & forg ggf¥a ®er =Ryl

TH SF AT B AFAT AWF & F(AC a1 & (oI HAiel 7 9%
farar st 21 e gfe @i e

Tirgan e == (Competency assessment term)

7g @2 MY fvaedr adierr @ s Fraar st Gwfa w9 &
forg sTTawar T A 9 1 A9 © | FEFAT SR et
T qfhaT & SET U A Jrgar St o Aty Jrgar & forg
AT € | ST TLHLT0T HT JU FHeaT 2 |

TAHAFAT TF ARG & 1T IHE AW aF & (A9 Hw;
START X ATFAT FT TWT UHFT FIA F (07 F FAT 2
St T v e g 2|

Te ol SufigaTe &t %l a1 AAHT FH & G § "8l 2|
T TH HEAT 18 IS B I (HHar & |

wewr w1 (Model Questions)

R 6.5

14 frer gTeT oA ST AT ST eiehe Tl et &t it
g7
A6
B 4
C 3
D 2

15 s F qeATHT H FAT AHA 872
A T % dT UF ST | Ui Iuefer & gomr w1 |

B avidteHes H RATS Tad gu i3 3 a1 &hiX Fa¥ Al (34T
ST 2|

C fRurmy g¥ &g T TTIAT, WA AT TfRI07 FT q7TY
G|

D #re gt whbar # giar 2
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