freror & Rrgiw (Principles of Teaching)

T 7.3 & gERE e

SRS FTAT % Jau M @A _(Organization and Management of Instructional Functions)

AgeT F @0, w1 W 9ol (Leadership traits, functions and styles)

IEA : T TS F A § A fAwAforad w1 FA A 2

o “Age” T B AR FAT

o “AgE” F FAAT F FAT FATT

- faftrer ww & Age Al = EwE
o A9 A Fagiware g W

o THTEY AaT F et @ gE |

“Faea” fafier e & et &t & § o1 Gar 2| Seer &
forar:

TF TET ToAIa® Jdqr S % swg® &F i =rfera e
T ST FaT &l

TF G, A1 {6 arht G & T & ford S § [qwr
T 2

TF FTHRTT SRR, S o wfoerat # o & 9 sed
& fordr, @uer &t Torifa %1 fawre Far 2|

A9 (Leadership)

Aga, @ ar afwar & aye & Gl dred & st o
ST & 9 GEEl H TNTEd HE N ANEe w¥ &)
AT Eldl 2|

TF THTET AdT 98 AfE gar &, o fAefafaa & #ar 21
Afqer &t SxueEE fasE/gfe A 2|

=ttt & fasw & ar Sew & o 3R F=ar &

o % aga A Faer Far §

T S AT 0T Y HIET Fwear € arfe ar fasm o &9
# rfere gwEt 8t

wfesr & o ww 9v% s aa” FA1 (Creating an

inspiring vision of the future)

gfteator faom sem Fdt & e srfiswang fFaiRa et 2|

T faor o & o O& =ar sraet aaa ferfa &1 fagdor
X % fordl 5 gor o % Tiee & 7w wiew, PEST  fawewr,
SWOT fawauer &7 ITFHT ¥ T TS & dlehd IT T
FET FIA € 4 30 A § Al © o6 F8 AHAATIAS TR0
X Tohd & A AT &F IR ST § Gl & & ford s
AT Y AT TOHAAT &7 ATHRE § T & AF F I
T ATHIT AT fAveiaor St qsdia H1 ITART FLE AT
T ST FT AT b AT [ &7 e w3 2|
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fawewor (Analysis) : favdwor - favaww #@E Aga 7w/ &
AT TEdT & THET & & FEA & | AW I@dT & MY a9 A
g dqfee 7€ gtar & 99 fF w21

T T SR 31 (inspire) AT (Motivating and inspiring
people)

AT T Y AR ST ST FIA FT AT T@d & SN S 39
fas &t g™ ® weg &ear 2|

ITEX F ford, T T UF A% TRAAT YF A €, At AT
I TS 39% ford agd ST ST § FiE YEAd § IqT
fort e eTfe AT sreEe S Bt 2| e g
STE & AT AU Ao T IROETEF a9 @A & A H
T AT GHeT &1 Al &, TESHT X &7 a7 Hed & I
AYE ® He@qUl SEATd FIA & ATAVAHAT 81T ©, S a8 HLAT
gl 74T T TEEEd @ MY T A & AR ATashdt,
AT AT ATHRAT F 7T fasT F e F fod @ wotwe 7
FET dead Fd 2|

THAFRHT AT, &I aiat | UF adiaT & foras arew & var
FA & | THTET AT R - (W7 ALATAT 1 T 1 Sired 2|

T & o HE AeAad o= TR & AT of S 8

e & T o1 aRur U YRERTE AT ST & JR
T FA 2 |

TE AN B ATHAAT 1T Hea & forg T wear & w=ifs 4
AT AT FTedl o, AT & & (R & ®7 § IHG
ETCEEA

AT U TFAE R T orfier & AveAw & Ay w 9Rka
IR T FY T &, T 91 & 30 Sl & ATeAw |, I
F T & AT FIA AT AN HF HEI A9 B0 9(eh | STATTH
w5 Aar IR F & o 37 T Ahe W aga Avvw
HYET TRl Fd © | FIX gat # 9RT Fd © |



oo #t we™ #¥A #1 w=uw (Managing delivery of the
vision)

Aarert # aw gAfaa s T & o wm w F o
a9 S HT TG AT af @I T AT Te® a7 Taerhi
& &AW g fFar s, e o /ar o S &t awsa
g =it 3% 7% giafeaa w1 & smavasar & & 9% fasw #=t
AHAAT TdF TGATAT AQ TAT FA & ford &7 & agen
TET AT AT SAETIAHRAT Bl & A g faow & M =
gia g\ Aqren &0 aw gfvaq & @t Y smavawar €1 &
faow &yt aT & awd iR & gfewior & gure wv
e an far s |

gfewin 1 T FA F o ow dm w wRE w2 e

femor #==1 (Coaching and building a team to achieve
the vision)

uF & & [T #e & o) Jarst # e s fhe
F AUHAAT AR 5 =BT AXE & ATAA MY AT ATSA §
THET A0 © A 5 afew off & A7 R o g7 gaee a
TS, THM, AHEH, Tev e e |

TF AqT q9 gg giAfeaa wxar & F dw & ween F aw
ATTIE RO A Fe0@T & S F o0 F F=A AiY qeg
gTfier % & fordr smawass @ 3 farfae w7 & gfafer 39 o
I FEA A AN T A F IS * dga¥ s+ F o
FfSreror T FIAT gRT T #A 2

A9 Fw (Leadership skills)
o wa: T AaT F7 q9E weE Hee IEH THET dLh
T TaTg FYA F THAT BT 2 |

© TWTEFAT : UF WG AdT B IS AW & ford ;R
gfeear a2 ot A AT =Ry fF A & e g @1

A FT & FA

+ FAMER AT @Al

o A F AR FEAT

. wfdEear dX A
F=ST AT ATEH

o favl @ &t AT

o AT IRT

. wfafafee siw qufe s

o TAATHSEAT AT TAAAT

A Jet & R (Types of leadership style)

AAT AT G AHTHE AT THLHS Siar &
STt AR H F ford AAT AT - SenT a9 & @9 A
g at femgar &

THAT AT AT AJed
g% Ag
AT T FEWNT Aged
ARAS FER AT W AT Aga
T @ a1 @wEEl A9 (Autocratic leadership or

authoritarian leadership)

FATETET 4G AT AMETRT ATl ST I ATATEAT T A
3t € g% 39 IHR F AT FAA UF INAY HIY FAT gATAT
FIAT & T I AW & fF oIy guefas o d%a araraeor
A AFATRAAT FF T BT Foit & AATETGT g el FFAL I
AT % AT #7 ATAT FAT & A7 =707 § € AR q@ Ty
TET & % ST A F A wa Ager R S @ € -
AT T Bk FETAT IY BIAT € aTT 3T Srendr, star &
AHATIH St H WT & are7 & €T & 36T AT 2|

AAEEr g % Ieeww (Examples of authoritarian
leadership) : % gfera stfewrt &1 2few & fadwr 391, ww
fores &7 o @ RF ™ wEERAHE Tf FA T ART AR
qeTR ST AR & F FF B ATH FLA FT AR 34T I
aoft vat & for, forfer &t ofr & o & ford ar o frfer o &
for, UF T A< F ATIIIFAT BT 2

gamarel famward  (Authoritarian traits): &ftea &1 &
e FgiRa &7, & 9 & a9-9 JX Seqde §9) |
HEAT FHIAT, ATATAAT & AT A7 H (FA AT FAT AR Fra<id
H BT T@AT, @At @t faeear 1

%9+ (Paternalistic)

I AT o d¥E & FH FXAT & a8 AT far @ ave o
AT &l &1 @A F¥h AT 9T % T H F0 FT & Aged
F 3 Wil § AT o srfaeer & ¥ foar #ar € o awd
# I/ U STgATEET & qut e e frer st gt 81 3|
THR & AGA Aot § A0 R a¥e A Aqr & qrT F qfe
X a¥E & gfqa@ gar &, A & e 1 3 awr w3
A @AAdr & FF FE| 37 T8 FEARATAT AR AT F S
aga et Rt giar 2|

% TN, HAAT & AT T et S faramer s it Seiie
FIAT & | 3AAT & AET F UF gAY & A TRAR & AE FATER
FA € T Faq A |, afew arey W | T FrEiwar G o
AT & AHT TF gAY & T AT T & FA10H F e w3
g % 3 ot #=d & ot avad § ITH 7eT FAT 2

it A9 (Democratic leadership)

AFATF AJA Al | AT T & qet & qre fFAvfer - A F
agey & A1 v - A9 F eTHATS ®T AT FAT & ATh
HHE & dFE % f&dt B Jerar @Fr JH AT qATtorEw qHEAT
FT ST B | ATHATAF ATGT T HATSAT HT TS AT T
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F STEIAT AT AT T fEAeiwarstt & qeEE g & qfeartod
faFam STTaT @ | AEwAitE Sl 59 RO # qHIRd Fdr © 5
B & AT AMEE @R & AR 9, qYE F (vt 7 0F
qfer o | etaifs Aga # AFaitF Aot F ot ff o
fafire Jar g Anteet iR f=or & srawrdar € | AAwaitw
S AaT & e vt A A W et 8 fF ' F sfiae
gamr 9w AR B ol &, W @R waew & #
sfer gt S|

e & o € & 7% A9 Felt qad g § & uF €| =
S IAEHAT, GYE F FF@l § Fea¥ ANEE AL e &
TGS H TETH 8 ATHAAF Aged q8a¥ [aal AT T
% TUF TAATHE TATE & FLU a9 qhal & FA(H T8 &
FEer Ft o et S e & ann #9 F ol wenfea
f3FaT STTAT & | 36 ST Ahd i & UF &, 390 §9 g9iad
off 21 37 ferfaen & sret s sere & o1 99 &7 9 8,
AFATF Aged da fawaaren dX oo Moded & T
& 2|

ATAA-HAT g3 (Laissez-faire leadership)

ATZAA-HAT AFcd Il 98 SWIE ¢ a7 v o F forg |
FFAFTT AT ofeh T A & FTHFAT B & TE € IS T8l AT
1939, ¥ fA¥gw Age X dAwdii® g dferdt & qrI-ar
Afae, fafee v =Ee arr affa G = Ol
ATEET-HAT AATHT A SAATEAT HT I FTH % T S & qae
# fAufer o &Y qE @e=ar 3 A srgwa & | aw AgantE #@
T T@TEA & SGATT 3T 8, Tt AgRre 6y S 9 ArtesE
AT FHAT A GO FA gU AR @eTar 1 TR A
TU ATREA-FAT AT AFATRAT &1 376 AT HF IO FA &
forg stawrs @t ATl gae Fwar €, dfF 99 J% gl
vt & # &g W 98 od € IS FETAAT FT AT FL
S ITART FA & forg 7% U qwTEr Sl €

FPAT STTfE Forer, Sgwt e firfara @

FPATR STt F1 e w1 ¥ T ¥ R g e aw

T AFAATIAT FIA HT ACHA &

qeY & favus 99 & @rw &S ar gaesT 1 ST
fhar s w@T ®

FATT WREHT Y SWET g &
T Sl HT I ad 7l Far s =Tty J«@;
AT O st w At sfafer 98 & awar & ar

e Fm|
XYZ sge®at (XYZ Leadership)

1960, # MIT THET STAH AFIAL 7§ TF To@ Tedd TH19a
T ‘T egAT oAT% geTuTEs foeH v & &t fauRa i

X ARY & fgia X g3 A1 a¥ AqremRa & ahr e,
JULATE T ATIHE FE FXA & I THE & AHHl H AT
AT Fw F forg ar ar Gl sy % g ar A & awa
ATTHAT Bidl 2| ga+ fAuRa fagia Y, 39 i &1 avia
Fdl & o @ufa, @-fAfaafaa gia 2, i afwera swafer &
Hgfe oI FXd 2| 3W TER & AHF T & S HeATHT
AHAATAT H ANGH FEA &1 g997 T@d & 1980 & 3ok ®
<t faforw o= 7 Rmia 2 % &7 § "™ dew T wyga
T S| drederfors fRR Tonmr o afst & oo asf
THER & FAT0 W TR {Far 1 7% e o & @ afalkes
ATH (incentive) SETH FXA 94X, TRV IFe FHART, AT
AR Iuafer eTfae Far 2|

gt & ff@ia (theory) 37 aR=ar & 918 & agd WA ¥,
g T TAIY HSAl § T ST ATt AN & AT ST -37aw
TS HT A 8 HGT A7 A1 Tt & sfafafae s €2
T =Y e @ favvame (Characteristics of a good
leader)

3t ®#=® (Strong communication) fomT gfEer & s
THTET EARE &1 & ATd TF TOHAH ST & U i frgywar
2|

FAA AW gfa=zar (Passion & commitment) 3o fFom
Tode & o e gAY & IATRed O FAfE F AT
qHAT T e F qFA © |
TFRTAFAT (Positivity) RIS T HHHE 7197 &
(Collaboration)
T TN Aqr & aeron § fAefofaa arfier @
HTaAT T : o1= oftex #t fAeme iy v &t aev
FA | TH ST AT

srfaTetar

HAHA AFcd & oIy WIEATHS lEwr Agcaqul 8, I ART 4o
FA & A UF g g AT S U gfe & wra F & forw
TUTHferat, AT ST T F QO FT TFA & Ie AW ACK
HAT AT &
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